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Warning: NYSED 
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At WNS, we have noticed an increase in PT candidates opting for the NYSED credential evaluation.  This is an attractive option because it promises a quick route to taking the NPTE and it is tempting to focus on taking the exam, but this can be a short-sighted decision!  As a US immigrant PT candidate, you must take into account the requirements for state licensure and immigration.  To be eligible for licensure and immigration, you must have a state credential evaluation for the state in which you are assigned to work by your employer sponsor!  NY credential evaluations are difficult and time-consuming to transfer.  Until your credentials have been re-evaluated, we cannot proceed with any immigration steps, or state licensure in the state in which you have been placed.  

In addition, it is WNS to cover the fees for one state credential evaluation.  A NY credential re-evaluation is nearly as expensive as paying for a new evaluation.  As a result, we will sponsor your re-evaluation, but we are unable to reimburse you for your NY evaluation, which is an expensive investment for you.  In addition, if you receive an Approval to Test but you do not have a NY employer to write a letter of support, you have a much smaller chance of successfully obtaining a travel visa to come to the US to sit for the NPTEE.  


We feel that it is very important that Filipino candidates are aware of these limitations when they make the financial commitment to their state credential evaluation and make a good-long term decision, not just one that gets their short-term goal of taking the NPTE accomplished.  Also, consider that WNS will help you with arrangements for taking the NPTE; this is not something you have to accomplish on your own!  Do your research and please carefully consider before you choose a NYSED, and tell your US-bound friends and colleagues to do the same!   
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WNS recruiters Jeff Broderick, Amy Douglas and Becky Boyd with Bacolod mayor Evelio "Bing" R. Leonardia June, 07.
Jalgor Providing POEA Representation for WNS


World Nurse Solutions is proud to have a new partner in recruiting in the Philippines!  While World Nurse Solutions will continue working with the family of N.G. Review and Training Centers, it is the goal of WNS to be in compliance with all rules governing recruitment.  As a result, we are partnering with Jalgor Human Resources Provider, Inc. to be our POEA (Philippines Overseas Employment Agency) representative.  As a World Nurse Solutions candidate, you will have a chance to work with Janet Gorriceta and her staff of professionals who will help process your documents and ensure that all recruitment practices are in line with the requirements of the government of the Philippines.  

Jalgor’s mailing address, which should be used for document submission via courier:

70 Burgos St. La Paz

Iloilo City, Philippines 5000  

WNS Gives Back to the Community
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World Nurse Solutions volunteers handed out donations of clothes, school supplies and candy in a Gawad Kalinga facility June, 2007.  

FSBPT Update
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The Federation of State Boards of Physical Therapy have lifted the restrictions on Philippine candidates' PT scores!  FSBPT’s preliminary information showed that it wasn't necessary or effective to hold scores for Filipinos.  


However, make sure you have a complete picture of the situation because the FSBPT investigation is ongoing.  The final results of the investigation could lead to further action against some candidates if it is determined that cheating was widespread.  For example, if the investigation shows that a large number of scores fall into a questionable category, a decision would be made by the board regarding that group of scores and appropriate action would be taken.  Basically, the FSBPT is looking for evidence that candidates are consistently getting the exact same questions right and wrong in a predictable pattern.  This would indicate that cheating took place.  

 
While the FSBPT has no official stance on Filipino review centers, candidates who were registered as reviewers at certain facilities during the investigation could have their scores flagged for review.  Unfortunately, even if the reputation in the Philippines is very good, the reputation in the US of some review centers has been tainted and being associated with them carries some risk of scrutiny.  As far as the FSBPT is concerned, they have proof that cheating took place in the Philippines.  Please protect yourself and do the right thing: do not share detailed information about the NPTE after you have taken it, especially to any review center employees or representatives!  Every Filipino candidate has a responsibility to protect the integrity of the test so that the chances of other candidates are not affected.  Right now, there have been cheating scandals in both RN and PT testing and this is a bad situation for all Filipinos seeking employment in the US!  
Recruiting Trip! 
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World Nurse Solutions will be in the Philippines to conduct further employment interviews in August 1 through August 8!  Please contact Jalgor at 33-320-4248 for schedule details.  We are excited to meet with candidates who are serious about pursuing employment in the US!  In fact, we are ready to arrange employment interviews for you with employer sponsors in the US right now!  If you have the following qualifications, we could have an employer interview for you within 2 weeks of your signing a World Nurse Solutions agreement.  We look forward to talking with you in Manila, Cebu, Iloilo and Bacolod!

Physical Therapists: 

►current state credential evaluation (for a state other than New York)

►current visa screen

►language scores (current preferred)

►PRC PT license

Registered Nurses:

►current CGFNS certificate (or pending CGFNS exam scores)

►current language scores

►PRC RN license

►visa screen in process (preferred but not required)

Immigration Update 
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Candidates should be prepared for immigration changes at any time.  As you may already have heard, USCIS announced in the July visa bulletin that retrogression has been temporarily lifted!  This is exciting news and will hopefully allow some of the backlog of un-processed green card applications to be cleared out.  The USCIS estimates that the visa numbers currently available will likely last only into September or early October.  Therefore, likely only I-140 applications currently in process will be affected.  
From WNS Attorneys
Here is the latest on comprehensive immigration reform currently being debated in Washington D.C. (again, be prepared for immigration changes!):     

Edward Kennedy introduced S. 1639, the Secure Borders, Economic Opportunity and Immigration Reform Act of 2007.  S. 1639 does not include a provision removing the cap for immigrant visas for Schedule A occupations or anything relating specifically to Schedule A.  


June 26, the Senate, agreed to end the debate and allowing the bill to be put to a vote. Although there were initial reports that there would only be 20 amendments allowed to S. 1639, 10 from each party, there is a current government report that lists 62 amendments which have been offered so far.  It is also expected that additional non controversial amendments may be offered and put to a voice vote.


On June 21, Senator Judd Gregg (R-NH) sent a letter to Senators Leahy, Specter, Kennedy and Kyl urging them to consider a possible floor amendment addressing the shortage of nurses.  The American Hospital Association reports that Bill Nelson (D-FL) also supports an amendment to S. 1630 addressing the shortage of immigrant visas that are currently made available to foreign nurses.  Hopefully, this bipartisan support indicates that a measure favoring schedule A occupations will be added to S. 1639.

 
It is expected that a final Senate bill may be adopted by as early as Friday, June 29.






